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COUNCIL Open / Closed

Meeting: Cabinet and Full Council

Meeting date: 23" Feb 2021 and 24™ Feb 2021

Title of report: Let’s do it! Bury 2030 community strategy
Report by: The Leader of the Council

Decision Type: Council

Ward(s) to which All

report relates

Executive Summary:

Let’s do it is a ten year vision and strategy for the Borough of Bury. The strategy has
been produced following two rounds of consultation with local people and informed
by all members of the Team Bury public and community sector partnership. The
strategy proposes four principles around which is proposed:

e a delivery plan and specific priorities for the next two years
e a set of behaviours which all residents and service delivery teams work to
The core principles are:

e a Local Approach

e driving Enterprise

e Working Together and

e Taking a Strengths-Based approach

Recommendation(s)

That: The Council endorses the strategy for adoption and encourages other public
service and community leaders to do the same.



Community impact/links with Community Strategy

Equality Impact and considerations:

Under section 149 of the Equality Act 2010, the ‘general duty’ on public authorities is
set out as follows:

A public authority must, in the exercise of its functions, have due regard to the
need to -

(@) eliminate discrimination, harassment, victimisation and any other conduct
that is prohibited by or under this Act;

(b) advance equality of opportunity between persons who share a relevant
protected characteristic and persons who do not share it;

(c) foster good relations between persons who share a relevant protected
characteristic and persons who do not share it.

The public sector equality duty (specific duty) requires us to consider how we can
positively contribute to the advancement of equality and good relations, and
demonstrate that we are paying 'due regard’ in our decision making in the design of
policies and in the delivery of services.

Equality Analysis | please provide a written explanation of the outcome(s) of
either conducting an initial or full EA.

An equality analysis has been completed and updated and demonstrates that
implementation of the strategy will further equality between different groups
and reduce discrimination of people with protected characteristics

*Please note: Approval of a cabinet report is paused when the ‘Equality/Diversity
implications’ section is left blank and approval will only be considered when this
section is completed.

Assessment of Risk:

The following risks apply to the decision:



Risk / opportunity Mitigation

The impact of COVID-19 19 will potentially| The strategy and associated delivery
present significant health and economic| plan will be subject to regular review
risks to the borough and an annual report to full council
including the opportunity to re-focus
activity based on emerging risks and
requirements

Consultation: The strategy has been produced following two rounds of consultation
with local people. Headline feedback is enclosed within the document

Legal Implications:

There are no legal implications arising from this report.

Financial Implications:

There are no direct financial implications arising from the report. Implementing the
recommendations and any costs associated with this will be subject to appropriate
decision making at that time and will be reflected in the Council’s financial strategy.

Report Author and Contact Details:
Lynne Ridsdale, Deputy Chief Executive (Corporate Core)

Background papers:

Bury 2030 Strategy - proposals for consultation October 2020
The Bury Locality Plan

The Bury Life Chances Commission Report 2017

Please include a glossary of terms, abbreviations and acronyms used in this
report.

Term Meaning




